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Abstract 

Background: Today, generally no part of the Swedish Basic Officer Programme is done 

abroad. There are hardly any possibilities for cadet exchanges except for the work of the 

bachelor thesis in the sixth semester. Since there are so many benefits to gain from a 

cadet exchange the author wanted to see if there were any further opportunities to find for 

the Swedish cadets.  

Purpose: The purpose was therefore to find opportunities of exchange for the Swedish 

cadets and because of the extensiveness of the topic the author demarcated it partly by 

only analysing the Austrian Basic Officer Programme. Austria was chosen because of the 

many similarities to Sweden, which hopefully would lead to more opportunities.  

Method: By demarcating the topic through analysing the opportunities for Swedish cadets 

to do exchanges with only Austria and only looking at the academic general education, 

the author methodologically compared the programmes in a qualitative research. In order 

to understand the benefits and challenges of cadet exchange the author conducted a set of 

expert interviews. Finally a comparison was made between the Swedish and the Austrian 

Basic Officer Programmes using different filters in order to come to a realistic 

conclusion.  

Conclusion: The main conclusion was that realistic opportunities were hard to find 

because of the differences in the programmes and also because of the language. However, 

one realistic opportunity of cadet exchange was found.  

Key terms: Basic Officer Programme, cadet exchange, military competences, leadership 

and recognition of modules done abroad. 
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1. Introduction 

1.1 Acknowledgments 

The intent of this thesis was to learn more about the Austrian Basic Officer Programme in 

order to find opportunities of exchanges for the Swedish cadets. An increase in the 

number of cadet exchanges for the Swedish cadets would enhance their general 

employability and would contribute to their personal development during their education. 

The author was given a lot of support during the process of this thesis and would 

therefore like to thank the following: Mr. Ove Lind and Mrs. Nina Gemvik from the 

Swedish National Defence College for their expertise and participation in the interviews. 

I would also like to thank all the personnel and cadets at the Theresan Military Academy 

for their hospitality and support. 

Finally I would like to specially thank my tutor Colonel Doctor Harald Gell for his 

expertise, guidance and translations. He did more than expected from a tutor and without 

him this thesis would have been hard to complete.  
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1.2 Preface 

“An exchange is like a competition. If you are a sportsman you don’t know if you are 

good or bad if you don’t participate in any competitions and the best would be the 

international competitions.”1 

In Sweden there have not been many cadet exchanges from the author’s point of view and 

experience. Therefore it would be interesting to partly investigate why this is and if there 

are any more opportunities than the one used by the author during the work of this thesis. 

This bachelor thesis was written at the Theresan Military Academy in Austria as a final 

part of the Swedish Basic Officer Programme. The author started the education in the 

summer of 2009. Earlier military experience is 11 months of conscript service as a mine 

clearance diver in the Swedish Royal Navy, readiness in the International Mine Force as a 

diver and parts of the Swedish naval NCO education before starting the Swedish Basic 

Officer Programme with the direction jet pilot.  

The native language of the author is not English.  

 

 

 

 

 

 

 

 

 

                                                

1  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 6. 
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1.3 Background 

“If you educate 150 cadets to become officers in the Swedish Armed Forces it is of course 

beneficial if some of the cadets have some international experiences that somewhat 

differs from the others’ rather than that all 150 cadets have the exact same experiences 

from the programme.”2 

This quotation is from the interview by the author with Mrs. Nina Gemvik from the 

section of international affairs at the Swedish National Defence College. After 

completing five semesters of the Swedish Basic Officer Programme, the author got the 

opportunity together with eight other Swedish cadets to do cadet exchanges with 5 

different military academies around Europe for the work of the bachelor thesis. As far as 

the knowledge of the author, no other exchanges have been conducted during the 

education, thus only nine out of approximately 150 in the class of the author got the 

experience of a cadet exchange.  

With all the benefits being possible to gain from such an exchange, it is surprising that 

not more than the present are conducted, especially with the international focus of the 

education in mind.  

By conducting more cadet exchanges, the cadets of the Swedish Basic Officer 

Programme would be better prepared for the profession of being an officer in the Swedish 

Armed Forces.  

 

 

 

 

 

 

                                                

2  Ref.: Interview with Mrs. Nina Gemvik, 2012-04-04, p 1f. 
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1.4 Development  

The development of this thesis was an ongoing process. The work started with the author 

developing a deeper understanding of cadet exchange. This was firstly done by reading 

and analysing previous work and other documents concerning the subject. After building 

up a fundamental understanding of the topic, the author continued to formulate research 

questions and a final aim of this thesis.  

All the answers could not be found in the written material and therefore in order to get a 

deeper understanding of the topic and in the research questions, the author conducted a 

set of expert interviews. The respondents of these interviews were experts in the specific 

topic and after adding the information from the interviews together, the author got a clear 

picture about what cadet exchange is about, its benefits and its challenges, both generally 

and specifically for Sweden. Also, by comparing the information from the interviews, the 

reliability was controlled. 

After having gotten a deeper understanding in the subject, the author could continue to 

compare the Swedish to the Austrian Basic Officer Programme to find opportunities for 

cadet exchange. To get a result as valid and realistic as possible three filters were used in 

the comparison: time frame, language and validity.  

After achieving a result from the process of comparison, the author made a reflection on 

it through discussion in order to make sure its reliability and what further actions can be 

made regarding the topic, which can be found in Chapter 5.  
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1.5 Disposition  

The present thesis contains seven chapters, which include a various number of sub-

chapters. It begins with an introduction where the author tries to give the reader an 

understanding why this specific topic was chosen for this thesis and whom it may 

concern.  

In the Second Chapter the methodology used is explained and demonstrated. A plethora 

of data were used and analysed, thus a methodological approach was necessary in order 

to reach a valid interpretation.    

In the Third Chapter, the theoretical framework that the thesis is based on, is presented, 

i.e. the structure of the Swedish and the Austrian Basic Officer Programmes and the 

reasons for sending Swedish cadets to Austria.  

In the Fourth Chapter the empirical findings are explained and analysed. The Swedish 

and the Austrian Basic Officer Programmes are compared to, and contrasted against, each 

other, using different filters. The chapter is built in that way that the results from each 

filter are presented right after the respective filter has been used.  

In the Fifth Chapter the results from the previous chapter are summarised in a conclusion. 

A discussion regarding the conclusion is presented, as well as answers to the research 

questions.  

The Sixth Chapter ends the thesis by highlighting once again, who is concerned by the 

thesis and what limitations the thesis includes. Also, what is left to be done regarding this 

topic.  

The Seventh Chapter consists of the annexes, including all bibliography. 
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1.6 Disciplinary Connections3 

Cadet exchange is about exchanging experiences and developing both personal and 

professional competences. The procedures back home at the Swedish National Defence 

College are probably different from any other procedures elsewhere in Europe. By going 

to another country, the international skills are trained and developed, which will improve 

future co-operation with other armed forces.  

By gaining and developing these experiences and competences the cadet will become 

better prepared for international work, which today is more and more required from an 

officer. The language/communication skills will most likely improve and, more 

importantly, the understanding of military-cultural differences.  

Because of these general aspects of cadet exchange, the present thesis may attract much 

interest, especially of people connected to the training of military officers in Europe. 

They could, by reading this thesis, develop their understanding of cadet exchange, its 

challenges and its benefits. 

To be more specific, exchanging cadets from the Swedish to the Austrian Basic Officer 

Programmes concern a wide range of professionals. Firstly, it concerns the people 

developing and working with the Swedish Basic Officer Programme under the Swedish 

National Defence College just as it concerns the people working with the Swedish Basic 

Officer Programme under the Swedish Armed Forces.4 The persons responsible for cadet 

exchange, both in Sweden and in Austria, can read this so as to see new possibilities and 

windows of opportunities for exchange.  

People working for the European Security and Defence College would also be interested 

in reading this thesis, especially the members of the Implementation Group.   

                                                

3  Remark of author: The content of this chapter is of the author’s own conclusion 

except those cases where the author has made another remark. 

4  Remark of author: In Sweden the Basic Officer Programme is partly “owned” by 

the Swedish National Defence College and partly “owned” by the Swedish Armed 

Forces. Ref.: Interview with Mr. Ove Lind, 2011-02-18, p 5f. 
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Furthermore, employees of the Swedish National Defence College responsible for the 

different courses included in the Swedish Basic Officer Programme can read this thesis in 

order to get a better understanding of cadet exchange and its benefits and perhaps how the 

courses respectively in the future could be arranged in order to better suit an exchange.  

People working with recruitment in Sweden can read this thesis in order to give the 

applicants further information about cadet exchange.  

People working at the Swedish Armed Forces HQ can read this thesis for understanding 

how the Swedish Basic Officer Programme differs from the Austrian one and what could 

be done in order to be more internationally compatible.  
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1.6 Previous Work  

“Many studies show that a period spent abroad not only enriches students’ lives in the 

academic and professional fields, but can also improve language learning, intercultural 

skills, self-reliance and self-awareness. Their experiences give students a better sense of 

what it means to be a European citizen. In addition, many employers highly value such a 

period abroad, which increases the students’ employability and job prospects.”5 

Even though it is beneficial with cadet exchange on many levels, not many studies have 

been conducted on this specific topic. Since the military academies in Europe started to 

get academic according to the Bologna Process, cadet exchanges have both been made 

easier and at the same time harder. Easier in the way that the programmes have been 

structured in a more similar way and harder because it now is very important for the cadet 

to fulfil a certain amount of specific academic credits, ECTS (European Credit Transfer 

and Accumulation System)6 points, in order to graduate. The credits are sometimes 

specific to a certain national military college, which can make it hard for a cadet 

exchange.7  

In this thesis the author used different kinds of sources such as earlier studies in the topic, 

some general and some more specific, and raw data in the form of the operative 

descriptions of the actual programmes and courses.  

Last year Fähnrich Sebastian Suchentrunk did a master thesis concerning cadet exchange 

between Austria and Sweden from an Austrian perspective.8 It is about what 

opportunities there are for Austrian cadets to attend courses of the Swedish Basic Officer 

                                                

5  Ref.: Web page, The European Commission ERASMUS Programme, URL: 

http://ec.europa.eu/education/lifelong-learning-programme/erasmus_en.htm; [2012-

04-12]. 

6  Ref.: Web page, The European Commission Education ECTS, URL: 

http://ec.europa.eu/education/lifelong-learning-policy/ects_en.htm; [2012-04-16]. 

7  Remark of author: Own conclusion. 

8  Ref.: Sebastian, Suchentrunk 2011, Master Thesis – Austauschmöglichkeiten mit 

Schweden, Theresan Military Academy, Wiener Neustadt. 
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Programme. He conducted two expert interviews, which are appropriate to use in this 

thesis as well. One of them was with Mr. Ove Lind, director of studies at the Swedish 

National Defence College, and was about similarities and differences regarding the 

Austrian and the Swedish Basic Officer Programme. The interview clarifies how the 

Swedish Basic Officer Programme is structured, i.e. that it consists of six semesters each 

worth 30 ECTS points and therefore the whole programme gives the cadet a bachelor 

degree after graduating with 180 credits in total. The first, second, third and sixth 

semesters are done at the Karlberg Military Academy in Stockholm and are of a more 

general and theoretical character towards the profession while the fourth and fifth 

semesters are done at different branch schools in Sweden and are of a more specific and 

practical character.9 

An important remark from the interview about the Swedish Basic Officer Programme is 

that the Swedish National Defence College is in charge of the cadets and their education 

during the weeks of the semesters. However, the Swedish Armed Forces is in charge 

during the weekends and the time between the semesters, i.e. the Swedish cadets have 

training and education during those periods of time, too, which are not constrained by 

ECTS points. Instead various military superiors control what should be done during that 

time.10 

Another important remark from the interview with Mr. Ove Lind is that there is the 

intention at the Swedish National Defence College to increase the number of Swedish 

cadets going for exchanges, especially exchanges funded by Erasmus.11         

The other interview was with Mr. Sylvain Paile, researcher at European Studies Unit 

among others, and was about cadet exchange, from an Austrian perspective, generally 

regarding Europe, but especially Finland, Ireland and Sweden. An important remark 

about the interview is that Mr. Sylvain Paile says that the purpose of cadet exchange is to 

get as many cadets as possible abroad to get international experience. During the time of 

                                                

9  Ref.: Interview with Mr. Ove Lind, 2011-02-18, p 1f. 

10  Ref.: Ibid, p 5f. 

11  Ref.: Ibid, p 9. 
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the interview, 2010-11-16, only France and Austria sent 100 percent of their cadets 

abroad while the percentage is one digit regarding Sweden.12 

It is also stated in the interview that some of the most challenging aspects of cadet 

exchange are recognition of the courses and financial constraints. If going on a cadet 

exchange, the cadet must be able to take advantage of the courses he or she attends, i.e. 

the courses must be recognised by the home college. This in turn does not mean that the 

courses should be the same. Instead, the qualifications and the goals regarding courses 

should correspond between countries. Also, some cadets in Europe are employed by the 

respective armed forces and an exchange financially means going to a mission regarding 

the cadet’s salary.13 However, this is not a problem for the Swedish cadets since they do 

not get any extra increments regarding the salary during an exchange.14 

Fähnrich Elias Mathoi did an additional master thesis about this topic last year.15 Mathoi 

did the same research as Suchentrunk but with Finland in the focus instead of Sweden 

and in this thesis Mathoi constructed some very useful tables of those modules in the 

Austrian Basic Officer Programme that are appropriate for a foreign cadet to attend. 

There is one table for each semester in the Austrian Basic Officer Programme presenting 

all the modules of that semester. Then the modules that are appropriate for foreign cadets 

to attend are highlighted and marked. The table below is an example from Fähnrich Elias 

Mathoi’s thesis and represents the first semester of the Austrian Basic Officer 

Programme.  

 

                                                

12  Ref.: Interview with Mr. Sylvain Paile, 2010-11-16, p 1ff. 

13 Ref.: Ibid, p 15f. 

14  Remark of author: Own conclusion. 

15  Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt. 
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Figure 1: Example of Fähnrich Elias Mathoi’s tables of the Austrian Basic Officer 

Programme.16 

 

X Sub-modules not in one sequence 
• Sub-modules in one sequence 

  Duration of the module 
  Time of sub-module not being practical for exchanges 
  Time of sub-module practical for exchanges 

 

Table 1: English translation from Fähnrich Elias Mathoi’s tables.17 

 

                                                

16  Ref.: Ibid, p 38.  

17  Remark of author: Translation and construction of table done by the author. 
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There is also the fact that Swedish cadets have been sent to Austria for the last two years 

during the sixth semester to do their bachelor thesis at the Theresan Military Academy, 

i.e. that opportunity, will as long as the programme stays the same, remain.18 

To summarise this chapter, work was previously done on the topic of cadet exchange in 

Europe in general and in some countries in a more detailed way. However, as far as the 

author knows, no real analysis has yet been done to investigate the opportunities for 

Swedish cadets attending modules in the Austrian Basic Officer Programme.     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                

18  Remark of author: Own conclusion. 
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1.7 Research Gap 

Cadet exchange is not a new concept itself but it is not quite implemented in Sweden 

even though there are benefits to gain from it.19 Since the Swedish Basic Officer 

Programme turned academic according to the Bologna Process there have not been many 

cadet exchanges from Sweden except those done during the 6th semester of the 

programme when some ten cadets have had the opportunity to write their theses at other 

military academies in Europe, which was funded by Erasmus.20 There are obviously five 

more semesters in which there might be opportunities to leave for an exchange.  

This is what this thesis is about and what the focus is put on. The author tries to find out 

what opportunities there are for a Swedish cadet to attend an Austrian module that he or 

she can benefit from.     

 

 

 

 

 

 

 

 

                                                

19  Remark of author: Own conclusion. 

20  Remark of author: The Swedish National Defence College turned into an academic 

college of the state in 1 January 2008. From thereafter the Swedish Basic Officer 

Programme has been conducted according to the Bologna Process. REF.: Web 

page, The Swedish National Defence College History, URL: 

http://www.fhs.se/sv/om-forsvarshogskolan/historik/fran-militar-hogskola-till-

statlig-hogskola/; [2012-04-12].   
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1.8 Research Questions 

The topic of the thesis is: Opportunities for cadets of the Swedish Basic Officer 

Programme for attending modules of the Austrian Basic Officer Programme.   

From the topic the author has identified one main question: What exchange opportunities 

for the cadets in the Swedish Basic Officer Programme regarding modules in the Austrian 

Basic Officer Programme are there? 

In order to respond to the main question the author has identified three research 

questions. The research questions demarcate and specify the topic and the main question 

in a way that structures the thesis. Focus is put on a Swedish perspective, hence the two 

programmes will be evaluated slightly differently.  

 

- Question 1: Why are cadet exchanges in general beneficial, what does the 

exchange do for the cadet and the armed force respectively? 

 

- Question 2: When is it possible and appropriate for a Swedish cadet to attend a 

module in Austria?  

 

- Question 3: What can be done in order to increase the number of cadet exchange 

opportunities, i.e. what can be changed in the Swedish Basic Officer Programme 

to create more opportunities for a Swedish cadet to do an exchange? 
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1.9 Delimitations21 

Cadet exchange is an extensive topic, hence in order to make the conclusion more 

qualitative the author firstly demarcates the topic by putting focus on a Swedish 

perspective. Also, since the fourth and fifth semesters of the Swedish Basic Officer 

Programme are of a more practical character at different branch schools in Sweden, there 

are a lot of different specific modules that are hard to replace in a cadet exchange. The 

reasons for this are basically the differences in the material and equipment that are used, 

tactics etc. The only branches that realistically might have the possibility of an exchange 

are the infantry and the mechanized infantry since these branches are used as a basis in 

the Austrian Basic Officer Programme.   

However, in order to come to a conclusion valid for as many Swedish cadets as possible, 

the author evaluates the exchange possibilities of the first, second, third and sixth 

semesters.       

Furthermore, the Swedish Basic Officer Programme includes three different profiles: the 

military science profile, the nautical profile and the military technical profile.22 The 

majority of the cadets do the military science profile. Since there is focus on the army and 

infantry in the Austrian Basic Officer Programme and further no nautical cadets the 

author will only base the thesis on the military science profile of the Swedish Basic 

Officer Programme.    

Finally, political, economical and other aspects that are not related to the structure of the 

programme itself will not be taken into consideration when evaluating the cadet exchange 

opportunities.  

 

                                                

21  Remark of author: The content of this chapter is of the author’s own conclusion 

except those cases where the author has made another remark. 

22  Ref.: Web page, The Swedish National Defence College Basic Officer Programme, 

URL: http://www.fhs.se/sv/utbildning/officersprogrammet/profiler/?sel=1#content-

2-2; [2012-05-13]. 
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1.10 Key Terms23 

In this chapter the author will discuss some key terms valid for this thesis. They are 

presented below with a brief explanation of how they have been used in this thesis:  

Basic Officer Programme: The structure of the education that cadets do to become 

officers. 

Cadet Exchange: To have a cadet attend a module or a course abroad. 

Military Competences: The competences identified by each armed force being necessary 

for a soldier and an officer.  

Leadership: To have a specific set of competences and skills required from a leader in 

general. 

Recognising of Modules done abroad: The process of getting ECTS-points for the 

education done abroad.  

 

 

 

                                                

23  Remark of author: The content of this chapter is of the author’s own conclusion. 



17 

 

2. Method 

The methodology used to reach valid results and a conclusion in this topic will be 

demonstrated in this chapter.  

In order to evaluate the exchange opportunities for the cadets in the Swedish Basic 

Officer Programme regarding courses in the Austrian Basic Officer Programme, a 

methodical approach is required. Therefore the decision of what method to use is of great 

importance. There are four main methods for a scientific work like this. Either you can 

use questionnaires, conduct interviews, obtain material through observations, gather facts 

from written sources or you can use different constellations and combinations of these 

together.24 

The aim of this thesis is to create a conclusion that is valid for as many cadets of the 

Swedish Basic Officer Programme as possible, i.e. to find opportunities of cadet 

exchange that are appropriate for as many cadets as possible. In order to do that, the 

author thought of doing a qualitative analysis of the different syllabuses of the 

programmes with the tables, in the master thesis of Fähnrich Elias Mathoi, as a guiding 

tool. This however, is not enough since there are so many other reasons to whether or not 

a cadet exchange is possible or not, at closer look. Therefore, the author used previous 

expert interviews and supplemented when needed with new ones on order to find those 

other reasons.  

The most recent cadet exchanges of the Swedish Basic Officer Programme have been 

those, as mentioned earlier, during the sixth semester while writing the bachelor thesis at 

another basic officer education institution abroad. Since this is possible, there should be 

other opportunities as well.  

                                                

24 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 183. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author.  
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2.1 Scientific Approach  

This thesis is a qualitative analysis of the earlier mentioned topic and main question.25 

Analysis is the process of research. It is the process of looking for something within the 

obvious facts of the sources, i.e. looking further beyond the fact itself to find an 

explanation to the matter of the subject. Furthermore, there are different kinds of analyses 

but they can be summarized into being either qualitative or quantitative regarding the 

social science. However, it is rather the processing of data than the method itself that is 

either qualitative or quantitative. 26  

Having a qualitative approach to the subject means that the sources tend to be more about 

words and pictures. It is also often being associated to be descriptive rather than analytic 

and to be on a smaller scale than having a quantitative approach.27   

On the other hand, having a quantitative approach would be more about sources mostly 

consisting of numbers presented in statistic figures and tables. A quantitative approach 

tends to be more analytic and to be on a larger scale than the qualitative approach.28 

The author uses both approaches during the processing of data. However, due to the 

nature of the topic, this thesis tends to be more of a qualitative analysis.29 

 

 

 

 

                                                

25  Remark of author: Own conclusion. 

26  Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 319f. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author.  

27 Ref.: Ibid, p 320ff. 

28 Ref.: Ibid, p 320f. 

29  Remark of author: Own conclusion. 
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2.2 Methodological Approach 

As mentioned earlier, there are four different main methods for the collecting of data for 

a scientific work like this; using questionnaires, conducting interviews, obtaining material 

through observations, gathering facts from written sources or of course different 

constellations and combinations of these together. These are the alternatives available to 

the author regarding the collecting of empirical data. They are used in order to collect as 

correct data as possible in order to establish some kind of truth. To further verify the data, 

methodical triangulation30 can be used, i.e. using different methods concerning the same 

data to the whether or not the data lead to the same result. This assures that the methods 

used do not include a margin of error that has de be further dealt with.31 

Because of the above presented reasons, the author tried to use as many appropriate 

methods and perspectives as possible in order to develop a conclusion that is as valid as 

possible.  

 

2.3 Collecting Data  

This thesis is based on the data of the programme and module descriptions of the Swedish 

and the Austrian Basic Officer Programmes. Those descriptions are found at the basic 

officer education institutions’ respective homepages on the World Wide Web. However, 

there are different versions with different degree of detail. The author has used the most 

detailed versions found and then verified them with representatives from the respective 

basic officer education institutions. The author has also used appropriate summaries of 

the programmes and modules. 

                                                

30  Remark of author: Own translation from Swedish 

31 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 183ff. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author.  
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General written sources about cadet exchange from databases and the World Wide Web 

were also used. They were found at different web sites of the European Union, the 

Theresan Military Academy and the Swedish National Defence Collage etc. Examples of 

terms used during research on databases and the World Wide Web are Erasmus, cadet 

exchange, basic officer programme etc.  These terms are presented in Chapter 1.10 and 

the web pages are presented in the annexes, Chapter 7.4.2. 

Empirical data from interviews were also used, both interviews conducted earlier by 

others and interviews conducted more recently by the author.  

 

2.4 Interviews 

Interviews were conducted and used in order to control and develop the information at 

hand and to find out more about future possibilities concerning cadet exchange. The 

author used the interviews as plain empirical data and as a guiding tool regarding the 

possibilities of cadet exchange and how it can be developed in Sweden. One of the 

interviews was conducted via electronic mail since no other options were available for the 

author.  

 

2.4.1 Respondents  

The respondents to the interviews were selected because of their experience and area of 

expertise. They most likely possess deeper knowledge in this subject than the written 

sources could provide. All respondents work, in some way, with exchange but are from 

different countries and institutions, hence different perspectives regarding cadet exchange 

have been presented to the author.32   

The interviews together with the details about the respondents can be found in Chapter 

7.5.  

 

                                                

32  Remark of author: Own conclusion. 
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2.4.2 Interview structure  

The interviews conducted by the author were personal and were performed in a semi-

structured way, i.e. the author used a prepared set of questions but was flexible regarding 

in what order they were asked. Focus was put on letting the respondents developing their 

answers in order to dig as deep as possible in the subject.33  

Furthermore, the interviews were structured in a way that the opening questions were of a 

more general character in order to start the interview with a discussion as open and free 

as possible, but still about the subject though.  

 

 

 

 

 

 

 

 

 

 

 

 

                                                

33 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 234f. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author.   
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2.4.3 Processing data from interviews  

As stated before the purpose of the interviews is of a dual character. Firstly the interviews 

work as a controlling tool towards the written sources and secondly the interviews can fill 

eventual information gaps. 

The “interviewer effect”34 can affect the results of the interviews by making the 

respondents hold some information back due to the impression made by the interviewer. 

The effects of this depend on the identities of both the interviewer and the respondent. 

Studies have shown that the aspects gender, age and ethnicity of the interviewer affect the 

interview the most. Furthermore, the results of the interviews get more affected when the 

subject is of a more personal character such as religion, income, sexual subjects etc. 35  

The author tried to prevent this by being as open and neutral as possible during the 

interviews. When it comes to the character of the questions asked, not many were of a 

sensitive character due to the nature of the subject. However, parts of discussions went 

into the political field, on the respondent’s initiative, but since politics in general and 

political aspects of cadet exchange more specifically lie outside the frame of this thesis, it 

would no be accounted for.36  

The interviews were recorded and were afterwards transcribed into summaries including 

the most important information and conclusions from the interviews. The transcriptions 

were then sent to the respondents for approval to use them in this thesis.   

 

 

                                                

34  Remark of author: Own translation from Swedish. 

35 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 244ff. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author. 

36  Remark of author: Own conclusion. 
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2.5 Written Sources 

There are many different kinds of written sources such as official statistics, newspapers, 

records from meetings and events, letters etc. Besides actual physical documents, written 

sources can also be found digitally on the World Wide Web.37  

The primary written sources for this thesis were found on the web sites of the Swedish 

National Defence College and the Austrian Theresan Military Academy. They consist of 

documents about the respective Basic Officer Programme, such as programme structures, 

course descriptions, learning objectives etc. These are official documents from the 

concerning institutions.38  

Since documents on the World Wide Web are not controlled in the same way as normal 

physical documents, extra emphasis must be put on controlling the authenticity of the 

electronic documents. This is best done using following criteria: Authority-, 

trustworthiness-, rate of update- and popularity of the web site.39 

Authority of the web site: The   majority of the electronic documents used in this thesis 

comes from web sites with good authority. They are web sites of universities and big 

organisations. These compared to small private web sites have another control on the 

documents because of the nature of the organisations.40  

                                                

37 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 295ff. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author. 

38  Remark of author: Own conclusion. 

39 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 303f. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author. 

40  Remark of author: Own conclusion. 
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Trustworthiness of the web site: This means that the web site should give a serious 

impression and its purpose should be clear.  

Rate of update of the web site: If the web site is regularly updated the risk of having out-

dated information decreases. It also means that someone is continuously working with the 

web site and it’s content.  

Popularity of the web site: If the web site has a lot of users it most likely provides 

accurate information. However, this is of course hard to see when the web site does not 

show the statistics of their viewers and number of showings.  

 

2.6 Filters41 

In order to find exchange opportunities for the cadets in the Swedish Basic Officer 

Programme regarding modules in the Austrian Basic Officer Programme, the author used 

different filters. The modules of the Austrian Basic Officer Programme were evaluated 

using three different filters: Language, time frame and validity of the module.  

 

2.6.1 Language 

The author anticipated that the Swedish cadets cannot attend modules that are done in 

German. Therefore, all Austrian modules that are in German will not be suitable for a 

cadet exchange.  

 

2.6.2 Time Frame 

Only the modules that will fit time-wise in a reasonable way in the Swedish Basic Officer 

Programme’s structure will be suitable for a cadet exchange. The others will be left out.  

 

                                                

41  Remark of author: The content of this chapter is of the author’s own conclusion. 
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2.6.3 Validity of Course 

The module of the Austrian Basic Officer Programme must be valid for the Swedish 

cadet to attend. If the Swedish cadet does not gain any valid knowledge or experience the 

exchange would not have any effect or meaning. Also, if the cadet already has done that 

type of education before or has to do it again in Sweden after the module, it would also 

not have any effect or meaning.  

There is a goal in the European Union that there should not be any double educations as a 

result from an exchange.42 

 

2.7 Comparison 

In order to be able to fully rely on the information to be updated and valid for this thesis, 

the author compared the information received from the interviews with the written 

sources. Then the empirical information was matched to the research questions to come 

to conclusions.   

                                                

42  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 4. 
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2.8 Source criticism  

To ensure that the sources and materials used in this thesis are appropriate and correct, 

the author evaluated them from four different aspects: authenticity, reliability, 

representativeness and meaning.43 

Firstly, is the source authentic, i.e. is the source what it appears to be and is it traceable? 

A quantity of sources and materials used in this thesis comes from different official web 

sites, such as the ones of the European Union, the Austrian Theresan Military Academy 

and the Swedish National Defence College. They are in other words official documents 

of big organisations and universities and could therefore, as long as their respective 

origins are the official web sites, be expected to be authentic.  

Secondly, is the source reliable, i.e. is the information given by the source trustworthy 

and correct? Here the author contemplated on to what purpose it was produced, regarding 

a document, and further towards whom? Another important issue that also lies under this 

aspect, when was it produced and for what period of time is it valid? This is extra 

important when evaluating documents concerning courses, modules and the programme 

structures as whole of the Swedish and the Austrian Basic Officer Programmes.  

Thirdly, is the source representative, i.e. does it represent what it should and does it 

include what it should concerning the nature of the source?  

Fourthly, is the meaning of the source strict and clear? Does the source conceal any 

information between the lines?  

The sources used for this thesis are of different character, most of the empirical data are 

documents from the World Wide Web and the official web sites of the European Union, 

the Austrian Theresan Military Academy and the Swedish National Defence College. The 

                                                

43  Remark of author: Own translation from Swedish. Ref.: Denscombe, Martin 1998: 

Forskningshandboken – för småskaliga forskningsprojekt inom 

samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, Författaren och 

studentliteratur 2ed 2009, p 301f. “The research hand-book – for small research 

projects in the social sciences”. Translated to English from Swedish by the author. 
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documents from the colleges are mostly programme structures and course descriptions. 

What can be mentioned about them is that they vary regarding the degree of detail. The 

author tried to find the ones most detailed and based the analysis on them. The 

programme structures and the course descriptions will also only be valid for a specific 

amount of time. For how long, it is hard to say, since the colleges will do small changes 

to the programmes as part of a process of developing the programme. Also, big changes 

can be done as a result from decisions from higher instances.44   

The documents from the European Union are pure information regarding student or cadet 

exchange and Erasmus among others. Those documents are also most likely subject to 

small changes since the student and especially the cadet exchange are under 

development.45 

                                                

44  Remark of author: Own conclusion. 

45  Remark of author: Own conclusion. 
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2.9 Validity 

Validity can be seen from both a quantitative and a qualitative way. When dealing with 

quantitative data validity is when all data is collected in a thorough and exact way and 

that it is made sure that the correct measurements are done towards the research 

questions.46 

When it comes to qualitative data, validity is when the data is trustworthy. When 

collecting qualitative data there is a problem regarding the close involvement from the 

collector to the data itself. During an interview for example, the collector has a great 

impact on what the outcome will be from the interview. Here objectivity plays a central 

role.47 

Moreover, during an interview the respondents might willingly or unwillingly make the 

answers sound better than they are in reality. Controlling and comparing the information 

with other sources best prevents this error.48  

 

Furthermore, there are some language issues to take into consideration. Sources and 

interviews are in different languages and therefore there might be difficulties in the 

translation process making it exact and coherent. For example, the meaning of leadership 

at the Swedish National Defence College is more about paedagogy in an academic way 

while leadership at the Austrian Theresan Military Academy is more practical and to the 

point.49  

 

 

                                                

46 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 362f. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author. 

47 Ref.: Ibid, p 380ff. 

48  Remark of author: Own conclusion. 

49  Remark of author: Own conclusion. 
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2.10 Reliability  

Reliability in a work like this means that if another person would do the analysis of the 

same topic the results and conclusions should be the same. This is especially important to 

take into consideration when doing a qualitative research like this since the researcher, in 

this case the author, works closely with the sources, i.e. the respondents of the interviews. 

Both the researcher and the respondents of the interviews will most likely not be 

absolutely objective regarding this topic. 50  

In this case the author is a Swedish cadet and the respondents are working at the 

concerned institutions, therefore extra attention must be put on the objectiveness of the 

interviews and the evaluation of the main question of this thesis.51  

 

 

 

 

 

 

 

 

 

 

                                                

50  Remark of author: Own conclusion. 

51 Ref.: Denscombe, Martin 1998: Forskningshandboken – för småskaliga 

forskningsprojekt inom samhällsvetenskaperna, Replika Press Pvt Ltd India 2011, 

Författaren och studentliteratur 2ed 2009, p 381. “The research hand-book – for 

small research projects in the social sciences”. Translated to English from Swedish 

by the author. 
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3. Theoretical Framework 

In this chapter, the Swedish and the Austrian Basic Officer Programmes are described. 

The author describes the programme structures, the modules and courses, learning 

objectives, time frames and languages. The author also tries to illustrate what Swedish 

cadets have to gain by attending a course or a module of the Austrian Basic Officer 

Programme.  

 

3.1 Swedish Basic Officer Programme  

In the latest education plan, by the Swedish National Defence College, of the Swedish 

Officer Programme the purpose of the education is described as follows:  

 

”Grunden för det militära försvaret är förmåga att verka i väpnad strid, att kunna möta 

olika former av hot samt vara beredd att utveckla förmåga till omfattande militära 

operationer. Denna grund är också utgångspunkt för utbildning av officerare. Officeren 

skall ha förmåga att utöva sina yrkesfärdigheter, såväl vid internationell kris- och 

konflikthantering som att kunna verka nationellt under fred, kris och i krig inom ramen 

för en bred hot- och riskbild. Utbildningen utgör grunden för det livslånga lärandet.”52 

 

It means:  

 

”The basis of the armed forces is capability to act in armed battle, to be able to meet 

different forms of threats and to be prepared to develop the capability of extensive 

military operations. This basis is also the basis for the education of officers. The officer 

shall have the capability to exercise his or her professional skills, in international 
                                                

52 Ref.: Web page, The Education Plan of the Swedish Basic Officer programme from  

 2009 and thereafter, URL: 

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Utbild

ningsplaner/utbildningsplan-officersprogrammet-krvprofil.pdf; [2012-05-07] p 2. 
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operations of crisis and conflict as well as nationally in peace, crisis and in war in a 

broad range of threat- and risk-levels. The education constitutes the basis for the life long 

learning-process.”53 

 

The programme consists of six semesters, each worth 30 ECTS points, thus 180 ECTS 

points in total. To graduate, the cadet must pass all modules, i.e. earn 180 ECTS points. 

Moreover, besides the programme itself, military activities led by the Swedish Armed 

Forces will be carried out during some late afternoons, weekends and between semesters. 

Examples of such are weapons training, physical training and other training to develop 

and improve the military skills.54  

The spring semesters start around the sixth week of the year and end around the 26th 

week, while the autumn semesters start around the 35th week of the year and end around 

the fourth.55  

Semesters 1, 2, 3 and 6 are done at Karlberg Military Academy in Stockholm with the 

Swedish National Defence College’s being in charge. Those are of a more academic 

character, while semesters 4 and 5 are more practical in their nature and are done at 

different branch schools spread around Sweden.56  

During the semesters 1, 2, 3 and 6 not all cadets attend the same modules. The cadets 

attending the Swedish Basic Officer Programme are from all three services; the army, the 

navy and the air force. Therefore, in some modules, the cadets will split up and do service 

                                                

53  Remark of author: Own translation from Swedish. 

54  Ref.: Web page, The Education Plan of the Swedish Basic Officer programme from  

 2009 and thereafter, URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Utbild

ningsplaner/utbildningsplan-officersprogrammet-krvprofil.pdf; [2012-05-07] p 1ff. 

55  Remark of author: Own conclusion. 

56  Ref.: Web page, The Education Plan of the Swedish Basic Officer programme from  

 2009 and thereafter, URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Utbild

ningsplaner/utbildningsplan-officersprogrammet-krvprofil.pdf; [2012-05-07] p 2f. 
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specific modules.57  

There are four main subjects in the Swedish Basic Officer Programme; military science, 

military technology, leadership and physical battle worthiness.58 There are a various 

number of modules in each subject and the time frames of the modules are from two 

weeks and up to 12 weeks. The majority of the modules are blocked, i.e. only one module 

or sub-module will be carried out at the time.59 

Below an overview sketch of the Swedish Basic Officer Programme is presented. It is in 

Swedish but the main purpose of showing it is to show the durations of the modules. The 

semesters and the modules will further be explained in detail in Chapter 4.1.  

 

Figure 2: Overview sketch of the Swedish Basic Officer Programme.60   

 

                                                

57  Remark of author: Own conclusion. 

58  Remark of author: Own translation from Swedish. 

59  Ref.: Web page, The Education Plan of the Swedish Basic Officer programme from  

 2009 and thereafter, URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Utbild

ningsplaner/utbildningsplan-officersprogrammet-krvprofil.pdf; [2012-05-07] p 2f. 

60  Remark of author: Given to author by Nina Gemvik. The author ensures the validity 

of it from own experience in the Swedish Basic Officer Programme. 
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3.2 Austrian Basic Officer Programme 

In the beginning of the description of the learning objectives of the Austrian Basic 

Officer Programme found in the application for recognition and accreditation of the FH-

Bachelor Programme Military Leadership it is stated that: 

”Our programme features a practical orientation of studies that are backed up by 

relevant state-of-the-art sciences in order to enable the graduate to fully meet the 

demands – in peace- and wartime – of a leader and expert in the Austrian Armed Forces 

(AAF) or relevant organisations.”61 

 

The Austrian Basic Officer Programme consists of six semesters, as the Swedish one, and 

thus also 180 ECTS points. The winter semesters start at the beginning of the 40th week 

of the year and end at the end of the sixth week the year after. The summer semesters 

start at the beginning of the 14th week and end at the end of the 29th week. The main 

language used is German and when this document was written, in 2011, six lectures were 

in English. However, it is also stated in the document, that hopefully the whole 

programme will be offered in English in 2013/14.62  

Studies in leadership are the main focus in order to be able to meet the demands of the 

profession after graduation. Leadership is divided into four groups of competences; 

personal-, acting-, social and communicative- and technical competences. Besides the 

military science included in the programme also different social sciences are included 

such as national- and military law, politics, economics etc. It is also so, that subjects are 

sometimes mixed in order to make them as relevant as possible for the education.63  

                                                

61  Ref.: Web page, The Austrian Application for Recognition and Accreditation of the  

 FH Bachelor Programme 05-05-2011, URL:  

 http://www.miles.ac.at/campus/iep/pdf/2012/201112AustriaAccreditationApplicati

on.pdf; [2012-05-09] p 4. 

62  Ref.: Ibid, p 20. 

63  Ref.: Ibid, p 5. 
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Important remarks about the programme are that the cadets go for so-called NTJ, national 

training on the job, during the fifth semester and ITJ, international training on the job, 

during the sixth semester. Each lasts for six weeks and the cadets will thus not be at the 

academy during that time.64 

 

3.3 Why Cadet Exchange? 

There are many reasons for a cadet exchange. They can be divided into European security 

and co-operation, national economic reasons, military scientific development, 

international professional aspects and personal development.65   

European security and co-operation: By having a military co-operation in Europe on 

educational level the nations are brought closer together and the common security is 

advocated.66 

National economic reasons: Through funding from different programmes, Erasmus for 

example, the institutions can actually make financial savings by sending cadets to 

exchanges. In the European Union today, there are 46 military institutions educating the 

same amount of officers that only 4 institutions do in the USA, i.e. sooner or later when 

the basic officer programmes are more harmonised in Europe and further extensive co-

operation is possible more opportunities for exchanges will be created. Already today 

some countries in the European Union have all their officers educated in other countries 

because of financial and political reasons.67  

Military scientific development: Having cadets and instructors doing exchanges, lessons 

learned would be shared and the latest military knowledge would faster be spread.68 Also, 

                                                

64  Ref.: Ibid, p 20.  

65  Remark of author: Own conclusion. 

66  Remark of author: Own conclusion. 

67  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 2f. 

68  Ref.: Ibid, p 3. 
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the co-operation of the military sciences would be better, i.e. the results would also be 

better and the knowledge would be available for more countries.69  

International professional aspects: Today the officer can expect the profession to include 

international work and co-operation. The officer could be sent to an operation or a 

mission abroad directly after the education in many European countries. To be best 

prepared for this, the education should also, to some extent at least, include international 

aspects and training, regarding both the language and the understanding of other military 

procedures than the national ones at home.70 Furthermore, officers educated in other 

countries will most likely have a slightly different way of thinking concerning the process 

of decision making. Because of this, it would further be an advantage for the officer if the 

basic officer education provides training and understanding in inter-military-cultural 

decision making processes. Cadet exchanges could be a good solution to get these 

competences.71 

Personal development: At the academy the cadets are told what to do, they have a 

schedule, they follow the same procedures, they have their lectures in same rooms etc. In 

other words, not many challenges are put on them beyond the education itself. In a cadet 

exchange they learn to be better organised, to adapt to new procedures and military 

cultural differences, language skills etc. further than the content of the module itself. The 

personal development is most likely to bigger in situations like that.72 

                                                

69  Ref.: Interview with Mrs. Nina Gemvik, 2012-04-04, p 2. 

70  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 2. 

71  Ref.: Ibid, p 2f. 

72  Ref.: Ibid, p 3. 
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4. Empirical Findings and Results 

In this chapter the author analyses the Swedish and the Austrian Basic Officer 

Programmes in order to find opportunities for cadet exchange, i.e. realistic possibilities 

for Swedish cadets to attend Austrian modules. The author starts by analysing the 

Swedish Basic Officer Programme to find out when it would be appropriate for 

exchanges and also motivate why exchanges with Austria would be beneficial for the 

Swedish cadets. The result is presented right after the analysis.  

Then the Austrian Basic Officer Programme is analysed by using three different filters; 

time frames, language and validity of modules. The results from the filters are presented 

after each filter.  

The chapter ends with a summary of the results in which the individual results are put 

together in order to find out what opportunities for the cadets in the Swedish Basic 

Officer Programme regarding modules in the Austrian Basic Officer Programme there 

are. 

 

4.1 Swedish Basic Officer Programme 

As earlier described, the Swedish Basic Officer Programme consists of six semesters. It 

would clearly not be appropriate to do a cadet exchange during the first semester since 

the cadet is most often quite new in the military system at that time and therefore it is 

appropriate to learn the basics in Sweden, i.e. to learn the Swedish military system, 

before a cadet exchange, in order to have something to relate to during an exchange.73  

The second semester, however, would be more appropriate regarding the above aspect. 

The second semester starts with a module, worth 3 ECTS points, about basic tactics in a 

subarctic environment during the sixth and seventh weeks of the year. It is mostly 

practical in a subarctic environment, i.e. warfare, movement and such, but does also 

                                                

73  Remark of author: Own conclusion. 
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include some lectures and seminars indoors.74 The semester then continues with two sub-

modules in physical battle worthiness, which is part of a 7.5 ECTS points module75, a 7.5 

ECTS points module in basic military strategy76, a 4.5 ECTS points module in basic 

military technology77, a 7.5 ECTS points module in service specific tactics78 and ends 

with a 10.5 ECTS points module in military technology concerning sensors and 
                                                

74  Ref.: Web page, The description of the War Studies Basic Course Subarctic  

 Tactics, URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP146%20Krigsveten

skap%20grundkurs%20taktik%20subarktisk%20miljö%20(OP).pdf; [2012-05-13] 

p 1. 

75  Ref.: Web page, The description of the Applied Physical Training Theory for  

 Warfare Basic Course, URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/Kursplan%20OP%20Fy

siskt%20Stridsvärde%207%205%20hp%20FUN%20beslutad%20100609.pdf; 

[2012-05-13] p 1. 

76  Ref.: Web page, The description of the War Studies Basic Course Military Strategy, 

URL: 

http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP145%20Krigsveten

skap%20grundkurs%20militärstrategi%20(OP).pdf; [2012-05-13] p 1. 

77  Ref.: Web page, The description of the Military-Technology Introduction course, 

URL: 

http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP155%20Militärtekn

ik%20OP.%20Grunder.pdf; [2012-05-13] p 1. 

78  Ref.: Web page, The description of the War Studies Basic Course Ground Tactics, 

URL: 

http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP215%20Krigsveten

skap%20grundkurs%20taktik%20mark.pdf; [2012-05-13] p 1. 
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communication79.80 

The third semester would also be appropriate for cadet exchange regarding the cadets’ 

experience of the Swedish military system. It starts with the continuation of the module in 

military technology concerning sensors and communication and proceeds with a 12 

ECTS points module in leadership and learning81, a 4.5 ECTS points module in military 

technology82 and finally a 7.5 ECTS points module in irregular warfare83.84  

                                                

79  Ref.: Web page, The description of Military Technology Sensors EW Command  

 and Control Systems URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP203%20Militärtekn

ik%20OP,%20Sensorer,%20telekrig%20och%20ledningssystem.pdf; [2012-05-13] 

p 1. 

80  Remark of author: Own conclusion regarding the order of the modules from the 

author’s experience from the programme.  

81  Ref.: Web page, The description of Leadership and Learning 2 URL: 

http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP137%20Ledarskap

%20o%20Lärande%202.pdf; [2012-05-13] p 1. 

82  Ref.: Web page, The description of Military Technology Weapons and Protection 

URL: 

http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP115%20Militärtekn

ik%20OP,%20Verkan%20och%20skydd.pdf; [2012-05-13] p 1. 

83  Ref.: Web page, The description of War Studies Intermediate Course Military 

Theory and Tactics Irregular Warfare URL: 

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP144%20Krigsveten

skap%20fortsättningskurs%20militärteori%20och%20taktik,%20irreguljär%20krig

föring%20rev%20(OP).pdf; [2012-05-13] p 1. 

84  Remark of author: Own conclusion regarding the order of the modules from the 

author’s experience from the programme.  
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The fourth and fifth semesters are not appropriate for cadet exchange because the 

Swedish cadets go to branch schools for branch specific training. Since there are 

significant differences in procedures and equipment, which are specifically trained during 

this period, the risk of a situation of double education is too dangerous.85 

 

During the sixth semester there already is a known and used opportunity for cadet 

exchange regarding the bachelor thesis. However, before the bachelor thesis the Swedish 

cadets do a 9 ECTS points module in tactics, part of the module is in the field86.87  

Finally, there are opportunities for exchanges during the time between the semesters. 

However, the activities during that time are controlled by the Swedish armed forces and 

could differ from year to year, depending on what is requested from the headquarters. To 

arrange a cadet exchange during that time it must be requested and arranged through the 

military chain of command for each time.88  

 

4.1.1 Why Cadet Exchange? 

Today the Swedish Basic Officer Programme does not include any obligatory 

international education and almost not any opportunities of application for the cadets. 

Therefore it would be good to at least increase the opportunities and possibilities.89  

                                                

85  Remark of author: Own conclusion. 

86  Ref.: Web page, The description of War Studies Supplementary Course Ground  

 Tactics URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP180%20Krigsveten

skap%20påbyggnadskurs%20taktik%20mark.pdf; [2012-05-13] p 1. 

87  Remark of author: Own conclusion. 

88  Ref.: Interview with Mr. Ove Lind, 2011-02-18, p 5f. 

89  Remark of author: Own conclusion. 
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International experience would increase the Swedish cadets’ employability and 

competence in the profession as a Swedish Officer.90 

Austria is a country similar to Sweden in many ways. Both countries are neutral, 

members of the European Union, not members of NATO91, have almost the same life 

standards, almost the same sizes of the populations and the military institutes are Erasmus 

certified. These political similarities would facilitate cadet exchanges.92 

Furthermore, it would be beneficial to do cadet exchanges with Austria since there 

already are good connections and co-operations between the institutes. Austria has many 

years of experience regarding cadet exchange and the Swedish National Defence College 

could therefore be confident in the Swedish cadets getting good education.93 

 

4.1.2 When is it possible to exchange?  

From own experience the author has the opinion that it is not appropriate to do a cadet 

exchange during the first semester of the Swedish Basic Officer Programme and by 

looking at the description of the Basic Officer Programme one can also conclude that it 

most likely is not appropriate during the second semester either, since the modules during 

that time are of a basic character.94 

This is also the opinion of Mr. Ove Lind, Director of Studies and member in the 

Directorate for Officers Academic Education at the Swedish National Defence College, 

he is for the moment also chairperson of Line of Development 2 in the European Union. 

He describes the first three semesters of the Swedish Basic Officer Programme to be of a 

general character and that international focus is not prioritised during that part. In the first 

three semesters there is a focus on building up an academic and military understanding 

                                                

90  Ref.: Interview with Mr. Ove Lind, 2012-05-14, p 1f. 

91  North Atlantic Treaty Organisation. 

92  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 3f. 

93  Ref.: Interview with Mr. Ove Lind, 2012-05-14, p 2. 

94  Remark of author: Own conclusion. 
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and fundament on which the cadet later can stand on. There also could some be 

difficulties language-wise since the cadets most likely do not know all military 

expressions even in Swedish at that point.95  

However, the modules during the third semester are not of a basic character as in the first 

two semesters. Instead, they are modules following the previous ones. Therefore, it would 

be appropriate to do an exchange during that time, rather than doing it during the first two 

semesters. The cadet should have learned the basics of the Swedish military system and 

be ready to do an exchange, perhaps not for a whole semester but for a couple of weeks at 

least.96 

To continue, the author has demarcated this thesis by not analysing the fourth and fifth 

semesters of the Swedish Basic Officer Programme very closely, since the Swedish 

cadets are split up and sent to different branch schools around Sweden.97  

There are of course different descriptions of the modules at each branch school and a lot 

of the education is specific for Sweden, such as equipment and procedures. Therefore it 

would be impossible to make a general conclusion about cadet exchange concerning the 

majority of the Swedish cadets.98     

In the sixth and last semester of the Swedish Basic Officer Programme there already is a 

known and used opportunity for cadet exchange, during the time of the bachelor thesis. 

However, there is a module in tactics before the thesis where a cadet exchange could fit 

time-wise.99 

Finally, there is the time between the semesters that are under the control of the Swedish 

                                                

95  Ref.: Interview with Mr. Ove Lind, 2012-05-14, p 1ff. 

96  Remark of author: Own conclusion. 

97  Ref.: Web page, The Education Plan of the Swedish Basic Officer programme from  

 2009 and thereafter, URL: 

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Utbild

ningsplaner/utbildningsplan-officersprogrammet-krvprofil.pdf; [2012-05-07] p 3. 

98  Remark of author: Own conclusion. 

99  Remark of author: Own conclusion. 
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Armed Forces. That time is also hard to make a general conclusion about, since the 

activities differ from year to year and in order to do a cadet exchange a request must be 

done through the chain of command each time and there could in this matter also be a 

problem regarding funding since this would not go under the Erasmus.100 

 

4.1.3 Result 

From the analysis of the Swedish Basic Officer Programme a few windows of 

opportunity have been found. Firstly, there is the complete third semester. It would most 

likely not be appropriate to do a cadet exchange for the complete semester but a shorter 

one during any time of the semester should be possible. Secondly, there is an opportunity 

to do one, time-wise, in the beginning of the sixth semester before the work of the 

bachelor thesis. Lastly, there is time between the semesters. However, a cadet exchange 

during that time highly depends on the nature of the exchange, intent of the Swedish 

Armed Forces from time to time and there could also be difficulties in funding the 

exchange.101 

In summary, the following time frames in the Swedish Basic Officer Programme will be 

taken into consideration for the further comparison with the Austrian Basic Officer 

Programme:  

- The time of the Swedish third semester.  

- The time during the sixth semester before the module of the Bachelor Thesis.  

- The time between the third and fourth and between the fifth and sixth semesters.  
 

 

4.2 Austrian Basic Officer Programme 

The analysis of the Austrian Basic Officer Programme using the earlier mentioned filters 

is presented below. 

                                                

100  Remark of author: Own conclusion. 

101  Remark of author: Own conclusion. 
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4.2.1 Time Frames 

The Austrian basic Officer Programme is filtered regarding time frames by using the 

tables constructed by Fähnrich Elias Mathoi. There is one table for each semester. The 

author will present them as the analysis goes on semester by semester.  

 

 

Figure 3: Fähnrich Elias Mathoi’s table of the first semester of the Austrian Basic Officer 

Programme.102 

 

X Sub-modules not in one sequence 
• Sub-modules in one sequence 

  Duration of the module 
  Time of sub-module not being practical for exchanges 
  Time of sub-module practical for exchanges 

Table 2: English translation from Fähnrich Elias Mathoi’s tables.103 

 

                                                

102 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 38.  

103  Remark of author: Translation and construction of table done by the author. 
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As it can be seen in the table of the first semester of the Austrian Basic Officer 

Programme there are two modules, 1.4 and 1.5, or six sub-modules, 1.4.1-1.4.3 and 1.5.1-

1.5.3, that are appropriate for cadet exchange from a time frame perspective. Also they 

seem to fit time-wise to the Swedish programme for a cadet exchange since they are in 

the autumn and there is probably a good possibility for the Swedish cadets to do a cadet 

exchange during the third semester, which is in the autumn.  

 

 

Figure 4: Fähnrich Elias Mathoi’s table of the second semester of the Austrian Basic 

Officer Programme.104 

 

                                                

104 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 69.  
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In the second semester there is only one sub-module that is appropriate for exchange of a 

Swedish cadet. That is the one in the 28th week of the year, 2.5.2, and that one is not 

completely blocked either.  

The other modules and sub-modules are during the time of either the second semester of 

the Swedish Basic Officer Programme, which is too early for a cadet exchange, or the 

fourth semester that is conducted on branch schools in Sweden or, lastly, in the sixth 

semester when the Swedish cadets are doing their bachelor theses.  

 

Figure 5: Fähnrich Elias Mathoi’s table of the third semester of the Austrian Basic 

Officer Programme.105 

 

                                                

105 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 84.  
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In the third semester of the Austrian Basic Officer Programme there are four sub-modules 

that are appropriate for cadet exchange regarding the Swedish cadets, 3.4.1 and 3.5.1-

3.5.3. The others are not appropriate because they are not blocked or compressed enough 

according to Fähnrich Mathoi’s table.  

 

 

Figure 6: Fähnrich Elias Mathoi’s table of the fourth semester of the Austrian Basic 

Officer Programme.106 

 

“Ausbildung in den Vertiefungsgebieten an den Waffengattungs- und Fachschulen” 

simply means that the cadets are on branch specific training. In the new Austrian FH-

Bachelor Programme Military Leadership however, the cadets must choose one of the 

following “in depths studies”:  

- Economics, 

- Political Science, 

- Paedagogy and 

- Information and Communication Technology. 

                                                

106 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 98.  
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These studies are to be done abroad by the Austrian cadets and therefore it is no purpose 

in a cadet exchange during the fourth semester.107 

 

Figure 7: Fähnrich Elias Mathoi’s table of the fifth semester of the Austrian Basic Officer 

Programme.108 

 

In the fifth semester there are a few more possibilities of exchange for the Swedish 

cadets. There are nine sub-modules that are appropriate according to Fähnrich Mathoi, 

5.1.1-5.1.3, 5.2.1, 5.3.1, 5.4.1-5.4.3 and 4.6.2. Comparing them to the time frames of the 

Swedish Programme they seem to fit time wise.109  

                                                

107  Remark of author: Own conclusion.  

108 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 99.  

109  Remark of author: Own conclusion. 
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Figure 8: Fähnrich Elias Mathoi’s table of the sixth semester of the Austrian Basic 

Officer Programme.110 

 

In the sixth semester there are lot of modules that are appropriate from the Austrian point 

of view. However, there are only two sub-modules that are appropriate when comparing 

them to the Swedish time frames, 6.2.3 and 6.3.2.  

Lastly, there are some modules that already are used for international participation. 

However, they are non-academic, i.e. courses, but if they would fit to a Swedish module 

description the Swedish person being responsible of that module could perhaps recognise 

the course. Or, there is the possibility of doing a course between the semesters if the time 

frame is of that nature.  

 

                                                

110 Ref.: Elias Mathoi 2011, Master Thesis – Austauschmöglichkeiten mit Finnland, 

Theresan Military Academy, Wiener Neustadt, p 107.  
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The referred courses are the following: 

 

D 
Course for Crisis Management Operation Techniques, non-
academic, 2 weeks in March before the semester. 

F 
General Alpine Winter Course, non-academic, 2 weeks in 
March before the semester. 

G 
Military Mountaineer Winter Course, non-academic, 2 weeks 
in March before the semester. 

H 
General Alpine Summer Course, non-academic, 2 weeks in the 
beginning of August. 

I 
Military Mountaineer Summer Course, non-academic, 2 weeks 
in the beginning of August. 

 

Table 3: Courses that are offered by the Theresan Military Academy for international 

participation.111 

 

The courses D, F and G could fit concerning the time frame to the Swedish programme. It 

would be in the sixth semester right before the work of the thesis in that case. This is if 

the courses are conducted in approximately the weeks 10, 11 and 12 of the year.112  

Also the courses H and I are fitting time wise to the Swedish programme. However, that 

would be between semesters, either between the second and third or the fourth and fifth. 

Since the year of the fourth and fifth semesters are disregarded because of the 

demarcations made by the author the first alternative is the valid one.113 

 

                                                

111  Remark of author: Construction of table done by the author. Heading of sub-

modules from Ref.: Web page, Offers of the Theresan Military Academy for 

international participation, URL: http://www.miles.ac.at/campus/iep/module.php; 

[2012-05-15]. The dates of the courses were given by Col. Dr. Harald Gell at 

Theresan Military Academy 2012-05-14. 

112  Remark of author: Own conclusion. 

113  Remark of author: Own conclusion. 
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4.2.2 Result 

There are 22 sub-modules and five courses that seem to be appropriate for a Swedish 

cadet exchange with Austria regarding time frames of both, the Austrian and the Swedish 

programmes. They are presented in Table 4 below together with the heading of the sub-

module. 

 

Number in 
old 

programme 

Number in 
new 

programme 

ECTS or 
WH Description 

1.4.1 1.4.1 1 ECTS Fundamentals and Principles for Defensive 
Operations 

1.4.2 1.4.2 3 ECTS Tactics: the Reinforced Battalion in 
Defensive Operations 

1.4.3 1.4.3 3 ECTS TTP: the Reinforced Company in Defensive 
Operations 

1.5.1 1.5.1 2 ECTS Basic Military English 
1.5.2 1.5.2 2 ECTS Intermediate Military English 
1.5.3 1.5.3 2 ECTS Media Relations Training, Module L 
2.5.2 2.3.5 2 ECTS Applied Simulation Training 

3.4.1 3.4.1 3 ECTS Fundamentals and Principles for Security 
Operations 

3.5.1 3.4.1   

3.5.2 3.4.2 2 ECTS Tactics: the Reinforced Battalion in Security 
Operations 

3.5.3 3.4.3 3 ECTS TTP: the Reinforced Company in Security 
Operations 

5.1.1 5.1.1 2 ECTS Selected Problems of the Profession 1 (2nd 
Bachelor Thesis) 

5.1.2 5.1.2 4 ECTS Selected Problems of the Profession 2 

5.1.3   
Practice in accounting but is cancelled for the 
moment 

5.2.1 5.2.1 2 ECTS Procedural Law and Trade Union Act 
5.3.1 5.3.1 11 ECTS National Training on the Job NTJ 

5.4.1 5.4.1 3 ECTS Fundamentals and Principles for 
Multinational Operations, Module A 

5.4.2 5.4.2 2 ECTS Tactics: the Task Force in Multinational 
Operations, Module B 

5.4.3 5.4.3 3 ECTS TTP: Multinational Operations, Module C 

4.6.2 4.6.2 1 ECTS Military English for Multinational Operations 
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6.2.3 6.1.4 1 ECTS Military Authorisation Act / Legal Provisions 
for Training and Routine Duty 

6.3.2 6.1.2 2 ECTS Disciplinary Law and Uniform Code of 
Justice 

D D 119 WH 
Course for Crisis Management Operation 
Techniques, non-academic, 2 weeks in March 
before the semester. 

F F 50 WH 
General Alpine Winter Course, non-
academic, 2 weeks in March before the 
semester. 

G G 81 WH 
Military Mountaineer Winter Course, non-
academic, 2 weeks in March before the 
semester. 

H H 50 WH 
General Alpine Summer Course, non-
academic, 2 weeks in the beginning of 
August. 

I I 86 WH 
Military Mountaineer Summer Course, non-
academic, 2 weeks in the beginning of 
August. 

 

Table 4: Sub-modules and courses that seem to be appropriate for a Swedish cadet 

exchange with Austria regarding time frames.114 

 

4.2.3 Language 

The modules, sub-modules and courses on following page are held or offered in English 

for the moment by the Theresan Military Academy.  

 

                                                

114  Remark of author: Construction of table done by the author. Heading of sub-

modules from Ref.: Web page, The Austrian Application for Recognition and 

Accreditation of the FH Bachelor Programme 05-05-2011, URL:  

 http://www.miles.ac.at/campus/iep/pdf/2012/201112AustriaAccreditationApplicati

on.pdf; [2012-05-15] p 21ff and in those cases changes have been made Col. Dr. 

Harald Gell Theresan Military Academy 2012-05-15. 
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Number in 
old 

programme 

Number in 
new 

programme 

ECTS or 
WH Description 

1.5.1 1.5.1 2 ECTS Basic Military English, 2 ECTS 

2.3.3 2.3.3 3 ECTS TTP: the Reinforced Company in 
Offensive Operations, Module E 

2.4.3 2.4.3 2 ECTS TTP: the Reinforced Company in 
Retrograde Operations 

3.3.1 3.3.1 2 ECTS International Humanitarian Law and Law 
on Armed Conflicts (LOAC), Module K 

3.3.2 3.3.2 2 ECTS Common Security and Defence Policy 
(CSDP), Module J 

1.5.3 1.5.3 2 ECTS Media Relations Training, Module L 

5.4.1 5.4.1 3 ECTS Fundamentals and Principles for 
Multinational Operations, Module A 

5.4.2 5.4.2 2 ECTS Tactics: the Task Force in Multinational 
Operations, Module B 

5.4.3 5.4.3 3 ECTS TTP: Multinational Operations, Module C 

D D 119 WH 
Course for Crisis Management Operation 
Techniques, non-academic, 2 weeks in 
March before the semester. 

F F 50 WH 
General Alpine Winter Course, non-
academic, 2 weeks in March before the 
semester. 

G G 81 WH 
Military Mountaineer Winter Course, non-
academic, 2 weeks in March before the 
semester. 

H H 50 WH 
General Alpine Summer Course, non-
academic, 2 weeks in the beginning of 
August. 

I I 86 WH 
Military Mountaineer Summer Course, 
non-academic, 2 weeks in the beginning of 
August. 

Table 5: Modules, sub-modules and courses that are held or offered in English.115 

                                                

115  Remark of author: Construction of table done by the author. Modules, sub-modules 

and courses were given by Col Dr. Harald Gell at Theresan Military Academy 

2012-05-14. Ref.: Web page, Offers of the Theresan Military Academy for 

international participation, URL: http://www.miles.ac.at/campus/iep/module.php; 

[2012-05-15]. 
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4.2.4 Result 

By comparing the tables in chapter 4.2.1.1 and 4.2.2 the following result can be found, 

i.e. the following modules, sub-modules and courses should be realistic to do in an 

exchange for the Swedish cadets. 

Number in 
old 

programme 

Number in 
new 

programme 

ECTS or 
WH Description 

1.5.1 1.5.1 2 ECTS Basic Military English, 2 ECTS 
1.5.3 1.5.3 2 ECTS Media Relations Training, Module L 

5.4.1 5.4.1 3 ECTS Fundamentals and Principles for 
Multinational Operations, Module A 

5.4.2 5.4.2 2 ECTS Tactics: the Task Force in Multinational 
Operations, Module B 

5.4.3 5.4.3 3 ECTS TTP: Multinational Operations, Module C 

D D 119 WH 
Course for Crisis Management Operation 
Techniques, non-academic, 2 weeks in 
March before the semester. 

F F 50 WH 
General Alpine Winter Course, non-
academic, 2 weeks in March before the 
semester. 

G G 81 WH 
Military Mountaineer Winter Course, non-
academic, 2 weeks in March before the 
semester. 

H H 50 WH 
General Alpine Summer Course, non-
academic, 2 weeks in the beginning of 
August. 

I I 86 WH 
Military Mountaineer Summer Course, 
non-academic, 2 weeks in the beginning of 
August. 

 

Table 6: Modules, sub-modules and courses that are appropriate regarding time frames 

and language.116 

 

 

                                                

116  Remark of author: Construction of table done by the author.  
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4.2.5 Validity of the Modules  

Basic military English, 1.5.1, would not be a very purposeful sub-module to attend for 

Swedish cadets since they are taught basic military English at the military academy in 

Sweden.117   

During the time frame of Module L, Media Relations Training, 1.5.3118, the Swedish 

cadets are attending War Studies Intermediate Course Military Theory and Tactics 

Irregular Warfare.119 They are not quite similar, which one might be able to understand 

from the heading of the modules. Therefore, an exchange regarding Module L would not 

be valid since the Swedish cadet would have to redo some studies when returning to 

Sweden. This is exactly what the European Union wants to avoid. 

The same situation as above concerns Module A, Fundamentals and Principles for 

Multinational Operations, 5.4.1 and Module B Tactics: the Task Force in Multinational 

Operations, 5.4.2. 120 The Swedish cadets are attending the module in irregular warfare at 

those time frames too. Module A is about multinational crisis- and management 

operations including for example crowd and riot control and legal provisions for 

                                                

117  Remark of author: Own conclusion. 

118  Ref.: Web page, The Austrian Application for Recognition and Accreditation of the  

 FH Bachelor Programme 05-05-2011, URL:  

 http://www.miles.ac.at/campus/iep/pdf/2012/201112AustriaAccreditationApplicati

on.pdf; [2012-05-15] p 59. 

119  Ref.: Web page, The description of War Studies Intermediate Course Military  

 Theory and Tactics Irregular Warfare URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP144%20Krigsveten

skap%20fortsättningskurs%20militärteori%20och%20taktik,%20irreguljär%20krig

föring%20rev%20(OP).pdf; [2012-05-13]. 

120  Ref.: Web page, The Austrian Application for Recognition and Accreditation of the  

 FH Bachelor Programme 05-05-2011, URL:  

 http://www.miles.ac.at/campus/iep/pdf/2012/201112AustriaAccreditationApplicati

on.pdf; [2012-05-15] p 114f. 
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international crisis management and Module B is about the military decision making 

process on tactical level. It is a substantial difference in those modules compared to the 

Swedish, i.e. those would not be valid for a cadet exchange either. 

Module C Multinational Operations, 5.4.3, is during the fifth week of the year. There are 

not any possibilities really for a cadet exchange during that time frame since the Swedish 

cadets are on branch schools at that time. Both after the third semester and during the end 

of the fifth.  

The rest of the opportunities are courses, i.e. Theresan Military Academy does no give 

any ECTS points for those. However, as earlier stated, it is not impossible for the people 

responsible for the modules being conducted in Sweden to recognise the course anyway if 

the course is valid for the actual Swedish module. The Users’ Guide for Workloads’ 

Calculation of Non-Academic Basic Officer Education, created in the European Union 

and agreed on by all members, could be a valid tool for this.121 

Modules D, F and G are conducted in March before the Austrian semester starts, i.e. 

around the weeks 10, 11 and 12. During this time frame the only window of opportunity 

is when the Swedish cadets are in the sixth semester and are conducting a module in War 

Studies Supplementary Course Ground Tactics. 

It is about the cadets getting an understanding of combat on battalion level within the 

limits of a brigade and the module should also give the cadet a further understanding and 

capability of planning and combat in a subarctic environment on a platoon level.122 

                                                

121  Ref.: Web page, The Users’ Guide for Workloads’ Calculation of Non-Academic 

Basic Officer Education URL: http://www.miles.ac.at/campus/iep/pdf/2010-12-

Austria-Draft-Users-Guide-for-Workload-Calculation.pdf; [2012-05-24]. 

122 Ref.: Web page, The description of War Studies Supplementary Course Ground  

 Tactics URL:  

 http://www.fhs.se/Documents/Externwebben/utbildning/Officersprogrammet/Samm

anställning%20%20KP/Gemensamma%20HFU%20Kurser/1OP180%20Krigsveten

skap%20påbyggnadskurs%20taktik%20mark.pdf; [2012-05-15] p 1f. 
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This may not correspond to Module D, which is about acting as a platoon leader in a 

PSO-mission. However, Module F and G are about acting in alpine winter terrain in 

team- up to squad level, F being for people not used to the terrain and G for the more 

experienced. This is more similar to the Swedish module.123   

It could not replace the whole module but it does not have to do that since the Swedish 

module is for about six weeks while Module F and G are for about two, i.e. it could 

replace some of the parts of the Swedish module that is about acting as a platoon leader in 

a subarctic environment while the other parts about combat on battalion level still can be 

conducted in Sweden. This is only valid for the cadets studying the ground tactics module 

in Sweden, which is the majority though.124 

Module H and I are, as said before, not in the time frame of the academic part of the 

Swedish Basic Officer Programme under the SNDC. Instead they are during time 

controlled by the Swedish Armed Forces, i.e. it is the Swedish Headquarters that decides 

what is supposed to be done on that time. What can be said is that it is good with 

international experience for the cadet and that there is an opportunity to do Module H and 

I.125  

 

4.2.6 Result 

After using the last filter of the analysis, opportunities for cadet exchanges were found for 

four courses, Module F, G, H and I. However, cadet exchange regarding Module H and I 

would not be within the Swedish Basic Officer Programme under the SNDC, instead it 

would be under the control of Swedish Armed Forces.   

                                                

123 Ref.: Web page, Offers of the Theresan Military Academy for international 

participation, URL: http://www.miles.ac.at/campus/iep/module.php; [2012-05-15].  

124  Remark of author: Own conclusion. 

125  Remark of author: Own conclusion. 
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4.3 Result Summary 

In order to find opportunities for cadet exchanges three filters were used. After analysing 

the Austrian Basic Officer Programme from the point of view of time frames, 22 modules 

and sub-modules and five courses were found appropriate. After using the second filter, 

language, five modules and sub-modules and five courses were left. Finally, after 

analysing those left regarding validity, only 4 courses were left and only two of those 

were within the Swedish Basic Officer Programme under the SNDC, Module F and G.  
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5. Conclusion and Discussion 

In this chapter the author answers the research questions and comes to a conclusion. The 

external validity and further research needed to be done in this topic will further be 

discussed. 

 

5.1 Response to research questions 

The aim of this thesis was to find out what opportunities are there for Swedish cadets to 

do exchanges by attending modules of the Austrian Basic Officer Programmes. There are 

many reasons to do that. There are general benefits for the European Union and then 

there are more specific benefits for the cadets’ education to do cadet exchanges. Austria 

would be a good country to extend the co-operation with since there are already good 

connections between the institutions and also because of the similarities of the countries.  

In order to do this the author constructed a set of research questions including one main 

question. The main question is as follows: What exchange opportunities for the cadets in 

the Swedish Basic Officer Programme regarding modules in the Austrian Basic Officer 

Programme are there?126  

The opportunities found were primarily the Module F and G of the Austrian Basic Officer 

Programme. There is a realistic opportunity for the Swedish cadets attending the module 

of War Studies Supplementary Course Ground Tactics in the sixth semester to during that 

time, in the beginning of March, to attend either Module F or G, either because they are 

principally the same course but requires different degree of experience.  They are not 

academic in the sense that they are worth any ECTS points from the Austrian side. 

However, since they correspond to parts of the Swedish module, the person being 

responsible of that module should be able to recognise the Austrian courses.  

                                                

126 Remark of author: Research question Chapter 1.8. 
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This also goes in line with the opinion of Mr. Ove Lind, that the Swedish cadets should 

not do a longer cadet exchange during the first three semesters because of their 

inexperience in the Swedish military system.127   

There is another opportunity, either Module H or I. The idea is the same as for Module F 

and G, i.e. that there are two with the same purpose but for persons of different degree of 

experience. These are, however, not during the semester of the Swedish Basic Officer 

Programme under the control of SNDC, instead they are during the time when the 

Swedish cadets are under control of the Swedish Armed Forces. So it is not possible to 

make a general conclusion about being able to go to those modules since it must be 

decided from year to year, depending on the activities for the cadets planned by the 

Swedish Headquarters.  

 

Furthermore, the research questions with answers follow below: 

   

- Question 1: Why are cadet exchanges in general beneficial, what does the 

exchange do for the cadet and the armed force respectively? 

 

There are many reasons for cadet exchange. They can be divided into European security 

and co-operation, national economic reasons, military scientific development, 

international professional aspects and personal development.128   

European security and co-operation: By having a military co-operation in Europe on 

educational level the nations are brought closer together and the common security is 

advocated.129 

National economic reasons: Through funding from different programmes, Erasmus for 

example, the institutions actually can make financial savings by sending cadets to 
                                                

127  Ref.: Interview with Mr. Ove Lind, 2012-05-14, p 1ff. 

128  Remark of author: Own conclusion. 

129  Remark of author: Own conclusion. 
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exchanges. Countries in Europe are already starting to co-operate more and more in order 

to share the costs of educating young officers.130  

Military scientific development: Having foreign cadets and instructors doing exchanges, 

lessons learned would be shared and the latest military knowledge will faster be spread. 

The armed forces will then therefore be more on the edge.131 Also, the co-operation of the 

military sciences would be better, i.e. the results would also be better and the knowledge 

would be available for more countries.132  

International professional aspects: To be best prepared for international work after 

graduation, the education should also include international aspects and training, regarding 

both, the language and the understanding of other military procedures than the national 

ones at home.133  

Personal development: In an exchange the cadets learn to be better organised, to adapt to 

new procedures and military cultural differences, language skills etc. further than the 

content of the module itself. The personal development is most likely to bigger in 

situations like that.134 

 

- Question 2: When is it possible and appropriate for a Swedish cadet to attend a 

module in Austria?  

 

From the analysis there is a realistic window of opportunity in the sixth semester of the 

Swedish Basic Officer Programme, in the beginning of March, to do an exchange 

regarding Module F and G. There are also windows of opportunities between the 

semesters, but they are of a more sporadic character since they depend on the intention of 

                                                

130  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 2f. 

131  Ref.: Ibid, p 3. 

132  Ref.: Interview with Mrs. Nina Gemvik, 2012-04-04, p 2. 

133  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 2. 

134  Ref.: Ibid, p 3. 



61 

 

the Swedish Armed Forces regarding the cadets. Thus it is hard to come to a general 

conclusion regarding opportunities between the semesters.  

 

- Question 3: What can be done in order to increase the number of cadet exchange 

opportunities, i.e. what can be changed in the Swedish Basic Officer Programme 

to create more opportunities for a Swedish cadet to do an exchange? 

 

The SNDC is for the moment working on that issue. The persons responsible for the 

different modules of the Swedish Basic Officer Programme must be able to recognise 

other modules abroad. In order to do that a comparison has to be made but this takes 

some time.135  

The number of exchanges will increase as the SNDC gets more experience in the issue. 

The more experience the institution gets, the more flexible the recognising process will 

be and it will the be easier to make more exchanges.136  

Furthermore, there is a process started in the European Union to make the descriptions of 

the modules of the basic officer educations around Europe more about competences 

rather than the facts. That would make the recognising of modules abroad easier. In doing 

so, it could leverage all the exchanges.137 

 

 

 

 

 

                                                

135  Ref.: Interview with Mrs. Nina Gemvik, 2012-04-04, p 2f. 

136  Ref.: Interview with Mr. Ove Lind, 2012-05-14, p 3f. 

137  Ref.: Interview with Col Dr. Harald Gell, 2012-05-08, p 4. 
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5.2 Conclusion138  

By giving the reader a background on why cadet exchange is beneficial, the author hopes 

to give the reader an understanding why this thesis was written.  

After getting deeper knowledge about cadet exchange from the conducting of interviews 

the author compared the Swedish to the Austrian Basic Officer Programme in order to 

find opportunities for the Swedish cadets to attend Austrian modules. The results were 

first a bit unexpected, since the opportunities were quite few. However, after some 

reflection, the results may not be very surprising after all. From the interviews it can be 

understood that cadet exchange is quite hard to conduct because of different reasons such 

as rigid regulations and differences in the programmes. It is important though, to know 

that work is done regarding the matter in the European Union and at different national 

institutions.  

The only realistic opportunity the author found for a Swedish cadet to attend an Austrian 

module within the Swedish programme under the SNDC, was for the cadets in the sixth 

semester attending the module in War Studies Supplementary Course Ground Tactics. 

This is, however, only possible if the persons responsible for the module are willing to 

recognise the Module F and G which are non-academic, i.e. courses. How to recognise 

them are regulated in the Users’ Guide for Workloads’ Calculation of Non-Academic 

Basic Officer Education.  

Furthermore, there is another opportunity regarding the Module H and I. In this case, 

however, the Swedish cadets are under the control of the Swedish Armed Forces instead 

of the SNDC, which makes it hard to draw a general conclusion about the possibility to 

attend the courses.  

Finally, to increase the possibilities and opportunities of cadet exchange, the SNDC must 

continue to work on the matter and use other countries’ experiences.  

 

 

                                                

138  Remark of author: The whole chapter is own conclusion. 
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5.3 Discussion139 

In order to increase the opportunities and possibilities of cadet exchange in Sweden, the 

process of recognising education conducted abroad must be more flexible. The persons 

being responsible for the Swedish modules must not think in an input oriented way 

regarding the process of recognition. Instead, they should be sure to have a broader 

perspective, to see what the cadet has learned besides the pure facts, i.e. what 

competences have been developed. 

 

5.4 Limitations140 

The limitations regarding this thesis are of significance due to the nature of the basic 

officer programmes. The programmes tend to be changed quite often, both regarding the 

content and the order in which the content is taught. There are probably many reasons for 

this, but in the opinion of the author it is primarily because of political fluctuations in the 

governments of the countries and sometimes because of frequent changes regarding the 

leadership concerning the responsibilities for the basic officer programme. Also, it should 

be mentioned that development of the programmes requires changes.  

The result of this is a programme in a constant process of modification. This thesis is only 

valid until either of the Austrian or the Swedish Basic Officer Programmes makes a 

bigger change. For example, the complete Austrian Basic Officer Programme will 

probably be offered in English during the next few years, which will most likely make the 

opportunities for exchanges regarding Swedish cadets quite different.  

 

 

 

 

                                                

139  Remark of author: The whole chapter is own conclusion. 

140  Remark of author: The whole chapter is own conclusion. 
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6. Closure 

This chapter provides the reader with whom that would benefit from reading this thesis 

and further studies that could be done in this field. Finally, the author rounds the thesis up 

with a summary and afterward. 

 

6.1 Disciplinary connections141 

Because of the general aspects of cadet exchange, the present thesis may attract much 

interest, especially of people connected to the training of military officers in Europe. 

They could, by reading this thesis, develop their understanding of cadet exchange, its 

challenges and its benefits. 

To be more specific, exchanging cadets from the Swedish to the Austrian Basic Officer 

Programmes concerns a wide range of professionals. Firstly, it concerns the people 

developing and working with the Swedish Basic Officer Programme under the SNDC, 

just as it concerns the people working with the Swedish Basic Officer Programme under 

the Swedish Armed Forces.142 The persons responsible for cadet exchange, both in 

Sweden and in Austria, can read this so as to see new possibilities and windows of 

opportunities for exchange.  

People working for the European Security and Defence College would also be interested 

in reading this thesis, especially the members of the Implementation Group.   

Furthermore, employees of the Swedish National Defence College responsible for the 

different courses included in the Swedish Basic Officer Programme can read this thesis in 

order to get a better understanding of cadet exchange and its benefits and perhaps how the 

courses respectively in the future could be arranged in order to better suit an exchange.  

                                                

141  Remark of author: The whole chapter is own conclusion. 

142 Remark of author: In Sweden the Basic Officer Programme is partly “owned” by 

the Swedish National Defence College and partly “owned” by the Swedish Armed 

Forces. Ref.: Interview with Mr. Ove Lind, 2011-02-18, p 5f. 
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People working at the Swedish Armed Forces HQ can read this thesis for understanding 

how the Swedish Basic Officer Programme differs from the Austrian one and what could 

be done in order to be more internationally compatible.  

 

6.2 Résumé 

The background to this thesis is the lack of international education in the Swedish Basic 

Officer Programme experienced by the author. The purpose was therefore to find 

opportunities of cadet exchange. By demarcating the topic through analysing the 

opportunities for Swedish cadets to do exchanges with only Austria and only looking at 

the academic general education, the author methodologically compared the programmes 

in a qualitative research. The conclusion was that realistic opportunities were hard to find 

because of the differences in the programmes and also because of the language. However, 

one realistic opportunity of cadet exchange was found. 

 

6.3 Further Studies143 

The general topic of cadet exchange is quite extensive, even the specific topic of this 

thesis is. There are some aspects that were not analysed in this thesis because of the 

pragmatic delimitations made. However, they would be very interesting to study and 

would probably benefit to increase the number of cadet exchanges.  

- What opportunities are there during the fourth and fifth semesters of the Swedish 

Basic Officer Programme to make cadet exchanges with Austria? 

- When the programmes change new studies like this one have to be done to find 

new opportunities for cadet exchange. 

- What other opportunities for exchange are there? It could be concerning NCOs, 

instructors and civilian teachers of the programmes. It could also be concerning to 

find another country that has a more similar programme structure and content.   

                                                

143  Remark of author: The whole chapter is own conclusion. 
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6.4 Summary144 

Today, generally no part of the Swedish Basic Officer Programme is done abroad. There 

are hardly any opportunities for cadet exchange except for the work of the bachelor thesis 

in the sixth semester. Since there are so many benefits to gain from a cadet exchange the 

author wanted to see if there were any further possibilities to find for the Swedish cadets.  

Because of pragmatic reasons, delimitations were made resulting in the author putting 

focus on the first, second, third and sixth semesters of the Swedish Basic Officer 

Programme. Later on, less focus was put on the first and the second semesters because of 

the status of the Swedish cadets’ experience at that time. Also, as there are already cadet 

exchanges being done in the sixth semester regarding the work of the bachelor thesis, that 

time frame was not further analysed.  

After the conducting of interviews, in which the author gained further understanding of 

cadet exchange and its benefits and challenges, the author compared the Swedish to the 

Austrian Basic Officer Programme.  

The result was to some extent surprising, there were not many opportunities of cadet 

exchange. As a matter of fact, only one opportunity was identified by the author, of the 

beginning of the sixth semester there is a fitting window opportunity for the Swedish 

cadets to attend either Module F or G in Austria, which are non-academic winter alpine 

courses. 

Afterwards, the result was discussed and after some reflection the result was not very 

surprising because of the nature of the basic officer educations. They tend to differ to a 

large extent in the content of the education, there are problems in some countries 

regarding the process of recognition of education done abroad and there are of course 

difficulties to find appropriate exchange opportunities language wise.  

 

 

                                                

144  Remark of author: The whole chapter is own conclusion. 
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6.5 Afterword145  

The author wishes that the number of cadet exchanges increases in the Swedish Basic 

Officer Programme because of the benefits from it. The education would then better 

prepare the cadets before employment in the Swedish Armed Forces, which today 

requires a positive attitude towards international work.  

The personal experience of the author merely acknowledges the above. The author has 

written this thesis at the Theresan Military Academy in Wiener Neustadt, Austria. During 

this time the author lived together with only Austrian cadets and the author participated in 

sport lessons, theoretical academic lessons and in a module about offensive operations 

and was thus integrated with the cadets. 

The author has gotten deeper understanding in foreign military procedures, equipment 

and other ways of thinking. The personal development from this time is hard to measure 

but is enormous regarding leadership skills, language skills, intercultural competences, 

self-confidence etc.   

 

 

 

 

 

 

 

 

 

 

                                                

145  Remark of author: The whole chapter is own conclusion. 
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7. Annexes 

7.1 Abbreviations 
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HQ Headquarters 
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NTJ National Training on the Job 

PSO Peace Supporting Operation 

SNDC Swedish National Defence College 

TMA Theresan Military Academy 
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7.5.2 Expertinterview with Col Dr. Harald Gell 
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7.5.3 Expertinterview with Mr. Ove Lind 
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7.5.4 Expertinterview with Mr. Sylvain Paile  
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7.5.5 Expertinterview with Mr. Ove Lind146 

 

                                                

146  Remark of author: The original signed version of the interview is in the keeping of 

Fähnrich Sebastian Suchentrunk. 
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